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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 
Appointment of Joseph Talamo
 
On December 11, 2023, Intensity Therapeutics (the “Company”), appointed Joseph Talamo to serve as the Chief Financial Officer of the Company effective December 11,
2023. Prior to joining the Company, from August 2020 until November 2023, Mr. Talamo, age 54, served as Senior Vice President and Chief Financial Officer of HiberCell,
Inc., a clinical-stage biotechnology company developing therapeutics to address cancer relapse and metastasis. From June 2011 until July 2020, Mr. Talamo was employed by
Lisata Therapeutics, Inc. (formerly known as Caladrius Biosciences, Inc.) where he served in various roles, including Corporate Controller and Chief Accounting Officer, and
then later as the Company’s Senior Vice President and Chief Financial Officer. Mr. Talamo received a B.B.A. in Accounting from Hofstra University, and an M.B.A. in Finance
from Hofstra University. Mr. Talamo is a Certified Public Accountant in the State of New York.
 
There are no arrangements or understandings between Mr. Talamo and any other person pursuant to which he was selected as an officer, and there are no family relationships
between Mr. Talamo and any of the Company’s directors or executive officers. Mr. Talamo has no direct or indirect material interest in any existing or currently proposed
transaction that would require disclosure under Item 404(a) of Regulation S-K.
 
Summary of Material Terms of Joseph’s Employment Agreement
 
The Company and Mr. Talamo entered into an employment agreement (the “Employment Agreement”) in connection with his appointment as Chief Financial Officer.
 
The Employment Agreement provides, Mr. Talamo with the following compensation for his services beginning effective December 11, 2023:
 

● a base salary of $370,000 per year (“Base Salary”);
 



● eligibility to earn a target bonus of up to 35% of Base Salary based on Mr. Talamo’s performance and the performance of the Company during the calendar year;
 

● a grant of 80,000 options to purchase the Company’s common stock, with an exercise price of $6.88, which vest, subject to Mr. Talamo’s continuing employment with
the Company, in four equal, annual installments, beginning one year from the grant date;

 
● participation in employee health benefits; and

 
● reimbursement for all reasonable travel, entertainment and other business expenses.

 
Following three months of employment at the Company, if the Company terminates Mr. Talamo’s employment without Cause (as defined in the Employment Agreement) or
Mr. Talamo voluntarily terminates his own employment for Good Reason (as defined in the Employment Agreement), Mr. Talamo will be entitled to receive an amount equal to
1 month of Base Salary during his first year of employment and an additional 1 month of Base Salary following each year of his employment anniversary, up to a maximum
amount of 6 months of Base Salary. If the Company terminates Mr. Talamo for Cause (as defined in the Employment Agreement) or Mr. Talamo terminates his employment
without Good Reason, no such severance will be paid.
 
If Mr. Talamo is terminated without Cause or resigns for Good Reason on or within six months after a Change in Control (as defined in the Employment Agreement), he will
receive an amount equal to 4 months of Base Salary following his one year employment anniversary, 5 months of Base Salary following his second year employment
anniversary and six months of Base Salary following his third year employment anniversary.
 
Payment of post-employment benefits is contingent upon Mr. Talamo’s due execution and delivery to the Company of a fully-executed general release of claims in a form
satisfactory to the Company.
 

1

 
The Employment Agreement also includes provisions regarding confidentiality, the assignment of intellectual property and a twelve-month non-compete and non-
solicitation period following expiration or termination of Mr. Talamo’s employment with the Company.
 
The foregoing summary of the Employment Agreement is not complete and is qualified in its entirety by reference to the full text of such agreement, a copy of which is filed as
exhibit 10.1 hereto.
 
Interim Chief Financial Officer Departure
 
In June 2023, our Principal Accounting Officer and Controller, John Wesolowski, became our full-time Chief Financial Officer on an interim basis. With the appointment of
Mr. Talamo as the Company’s new Chief Financial Officer, Mr. Wesolowski will no longer serve in this capacity but will continue on as the Company’s Principal Accounting
Officer and Controller.
 
A copy of the press release announcing Mr. Talamo’s appointment of as Chief Financial Officer of the Company and Mr. Wesolowski’s departure as Interim Chief Financial
Officer is attached to this Form 8-K as Exhibit 99.1.
 
Item 9.01 Financial Statements and Exhibits.

 
(d) Exhibits

 
Exhibit No.  Description of Document
10.1  Employment Agreement with Joseph Talamo
   
99.1  Press Release, dated December 12, 2023
  
104  Cover Page Interactive Data File (embedded within the Inline XBRL document)
 

2

 
SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.
 
Dated: December 12, 2023
 
 Intensity Therapeutics, Inc.
   
 By: /s/ Lewis H. Bender
  Name: Lewis H. Bender
  Title: Chief Executive Officer

 
[Signature Page to the Form 8-K]
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 Exhibit 10.1
 

EMPLOYMENT AGREEMENT
 

EMPLOYMENT AGREEMENT (this “Agreement”) dated as of December 11, 2023, (the “Effective Date”), by and between INTENSITY THERAPEUTICS, Inc., a
Delaware corporation (“INTENSITY” or “Company”), and Joseph Talamo (the “Employee”) with an address of 123 Harbor Drive, Unit 409; Stamford, CT 06902.
 
1. Employment. INTENSITY hereby employs the Employee to serve as Chief Financial Officer at INTENSITY in accordance with the terms and provisions of this Agreement,
and the Employee hereby accepts such employment with INTENSITY. The first workday is anticipated to be December 11, 2023.
 
2. Term. The term of this Agreement shall commence on the Effective Date and shall continue until this Agreement is terminated as hereinafter provided.
 
3. Compensation. As compensation, including vacation and holidays, for all services rendered by the Employee to INTENSITY pursuant to this Agreement, INTENSITY shall
pay to the Employee the amounts noted in Schedule A of this Agreement:
 
4. Employee Benefits.
 

(a) Benefits Generally. The Employee shall be entitled to receive and participate in such employee benefits as agreed with INTENSITY and noted in schedule A.
 

(b) Indemnification Rights. The Employee shall be entitled to indemnification, including advance reimbursement of travel expenses, to the fullest extent permitted by
applicable law, and shall be entitled to receive an indemnification agreement with terms equivalent to any indemnification agreement that INTENSITY executes with any of its
officers or directors.
 
5. Description of Duties. During the term of this Agreement, the Employee shall:
 

(a) Devote for time as needed, professional skills, attention and energies to the fulfillment of the duties customarily associated with such position and outlined in
scheduled B, any special projects assigned by the CEO and the accomplishment of the goals provided by the Company to the Employee from time to time; and
 

(b) Act in accordance herewith, and in all accounts be responsible and responsive to the President and CEO (direct supervisor).
 
6. General Services. During the term of this Agreement, the Employee shall:
 

(a) Observe INTENSITY’s policies and standards of conduct, as well as customary standards of business conduct, including any standards prescribed by law or
regulation; or employment manual.
 

(b) Perform his duties hereunder in a manner that preserves and protects INTENSITY’s business reputation; and
 

(c) Do all things and render such services as may be necessary or beneficial in carrying out any of the foregoing.
 

 

 

 
7. Nondisclosure of Proprietary or Confidential Information and Confidential Communications. The Employee recognizes and acknowledges that the marketing plans, scientific
data, intellectual property, know-how, scientific reports, analysis, business plans, databases, study results, preclinical plans, clinical data, clinical plans, business strategy, the
names and addresses of INTENSITY’s customers, suppliers, business partners, advisors, collaborators or investors, any trade secrets and any other confidential and proprietary
information concerning the business or affairs of INTENSITY including but not limited to scientific and technical information, marketing and business plans, budgets, financial
projections, employee information, banking information, financial statements, and strategies (hereinafter collectively referred to as the “Confidential Information”) constitute a
valuable, proprietary, special and unique asset of INTENSITY’s business. The Employee further recognizes and acknowledges that any communications, whether written, oral
or otherwise, that INTENSITY or any of INTENSITY’s employees has with INTENSITY’s existing or prospective customers, investors, vendors, accountants, partners,
collaborators and clients are extremely confidential (hereinafter the “Confidential Communications”). The term Confidential Information shall exclude any information that has
been made public through no fault of the Employee.
 
The Employee shall not, for any reason whatsoever, during or after the termination of his employment with INTENSITY, use, disclose or allow access to, for his own benefit or
for that of another, the Confidential Information or the Confidential Communications (or any part thereof) to any person, firm, corporation, association or other entity for any
reason or for any purpose whatsoever.
 
In the event of a breach or threatened breach by the Employee of the provisions of this Section, INTENSITY shall be entitled to an injunction restraining the Employee from so
using, disclosing or allowing access to, in whole or in part, the Confidential Information and the Confidential Communications or from rendering any services to any person,
firm, corporation, association or other entity to whom the Confidential Information or the Confidential Communications, in whole or in part, have been disclosed or are
threatened to be disclosed. Nothing herein shall be construed as prohibiting INTENSITY from pursuing any other remedies available to INTENSITY for such breach or
threatened breach, including, but not limited to, the recovery of damages and reasonable attorneys’ fees from the Employee.
 
Upon termination of this Agreement by either party for any reason, the Employee shall return to INTENSITY any of the Confidential Information, Confidential
Communications, charts, company literature, reports, employer credit cards or other proprietary materials of INTENSITY including any laptop or purchased equipment then in
the Employee’s possession and all other materials of INTENSITY which the Company requests the Employee to so return.
 
This Section shall in all respects survive any termination of this Agreement and shall remain in full force and effect thereafter.
 
8. Covenant Not to Compete; Nonsolicitation of Employees and Customers. The Employee agrees that during the Restricted Period, he shall not directly or indirectly compete
with INTENSITY. In construing the foregoing prohibition, except as described in the non-restricted activities (the “Non Restricted Activities” defined below) the Employee
shall be deemed to be competing with INTENSITY if he shall become self-employed in, or accept employment with, consult with, render services to or become associated
with, own, manage, operate, join, control, or participate in the ownership, management, operation, or control of, or be connected in any material manner with, or directly or
indirectly enter into the employment of, or make a substantial investment in, any corporation, partnership, proprietorship or other type of business organization or entity which
engages in, a business (a “Competing Business”) involving activities which directly and materially compete with the lines of business in or with which INTENSITY is then
currently involved as defined. The “Restricted Period” shall mean the period of the Employee’s employment with INTENSITY pursuant to this Agreement plus a period of one
continuous year thereafter; provided, however, that if the Employee is terminated by INTENSITY without cause or voluntarily terminates his own employment for Good Reason
(as those terms are defined below), the Restricted Period shall be coincident with the Post-Termination Period, as defined in Section 13A.
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The Employee further agrees that during his employment with INTENSITY and for a period of one continuous year thereafter he shall not solicit any of INTENSITY’s
employees, existing customers or prospective customers (of which the Employee is then currently aware), affiliated research institutions or scientists, on behalf of himself or
any Competing Business.
 
This Section 8 shall in all respects survive any termination of this Agreement and shall remain in full force and effect during the period specified in this Section 8.
 
9. Assignment of Rights. Any and all information, data, inventions, discoveries, materials, processes, notebooks and other work product which the Employee conceives,
develops, produces or acquires during his employment with INTENSITY, which directly or indirectly relates to work performed for INTENSITY, shall be the sole and exclusive
property of INTENSITY. The Employee shall promptly execute any and all documents necessary and take such further actions as INTENSITY may deem necessary to assign
any and all of the Employee’s right, title and interest in such property to INTENSITY.
 
10. Intellectual Property. During the Employee’s employment at INTENSITY, the Employee shall promptly assist with and execute any and all applications, assignments or
other documents which an officer or director of INTENSITY shall deem necessary or useful in order to obtain and maintain patent, trademark, copywrite, or other intellectual
property protection for INTENSITY’s products or services. After the termination date of his employment with INTENSITY, the Employee shall use reasonable efforts to assist
INTENSITY on intellectual property matters as they relate to his employment, and INTENSITY shall reasonably compensate the Employee for his time and expense.
 
11. Documents, Records, etc. All documents, records, data, apparatus, equipment and other physical property, whether or not pertaining to Confidential Information, which are
furnished to the Employee by INTENSITY or are produced by the Employee in connection with the Employee’s employment will be and remain the sole property of
INTENSITY. The Employee will return to INTENSITY all such materials and any property (including computers, hard drives, flash drives) as and when requested by
INTENSITY. In any event, and whether or not INTENSITY so specifically requests, the Employee will return all such materials and property immediately upon termination of
the Employee’s employment for any reason. The Employee will not retain any such material or property or any copies thereof after such termination.
 
12. Non-Restricted Activities. During the term of this Agreement, the Employee shall not engage in any business activities or ventures competitive to the business activities of
INTENSITY without the express prior written consent of INTENSITY’s President; provided, however, that nothing in this Agreement shall be construed as preventing the
Employee from engaging in customary charitable activities.
 
13. Termination.
 

The Employee is considered an “at will” employee and Employee may be terminated by either INTENSITY or the Employee, at any time for any or no
reason. INTENSITY may determine the Employee’s final day of employment hereunder. The date specified in any notice of termination as the Employee’s final day of
employment shall be referred to herein as the “Termination Date.”
 
In the event of the Employee’s voluntary termination, then the Employee shall, at the request of the President of INTENSITY, continue as an employee of INTENSITY for an
additional thirty (30) day period after the Termination Date for the purpose of assisting INTENSITY in locating and training a suitable replacement for the Employee. During
such additional period, the Employee shall be entitled to full compensation and any agreed upon benefits and the Employee shall continue to be bound by all of the terms
contained herein. Any such extended term shall extend the Post-Termination Period by an equal number of days.
 

3

 

 
C. Disability.

 
(a) If the Employee shall be disabled so as to be unable to perform the essential functions of the Employee’s then existing position or positions under this

Agreement, INTENSITY may remove the Employee from any responsibilities and/or reassign the Employee to another position with INTENSITY during the period of such
disability.
 

(b) If any question shall arise as to whether during any period the Employee is disabled so as to be unable to perform the essential functions of the
Employee’s then existing position or positions, the Employee may, and at the request of INTENSITY, submit to INTENSITY a certification in reasonable detail by a physician
selected by INTENSITY, to whom the Employee or the Employee’s guardian has no reasonable objection, as to whether the Employee is so disabled or how long such
disability is expected to continue, and such certification shall, for the purposes of this Agreement, be conclusive of the issue. The Employee shall cooperate with any reasonable
request of the physician in connection with such certification. If such question shall arise and the Employee shall fail to submit such certification, INTENSITY’s determination
of such issue shall be binding on the Employee. Nothing in this Section 13(C)(b) shall be construed to waive the Employee’s rights, if any, under existing law including, without
limitation, the Family and Medical Leave Act of 1993, 29 U.S.C. § 2601, et seq. and the Americans with Disabilities Act, 42 U.S.C. § 12101 et seq.
 

D. Certain Termination Benefits. Unless otherwise specifically provided in this Agreement or otherwise required by law, all compensation and benefits payable to the
Employee under this Agreement shall terminate on the date of termination of the Employee’s employment under this Agreement. Any equipment purchased by the Company for
the employee including lap top computers must be returned to Company.
 

E. No Right to Continuing Employment. The Employee agrees that nothing contained in this Agreement shall be construed to give the Employee a right to continuing
employment beyond the Termination Date.
 
14. Litigation and Regulatory Cooperation. During and after the Employee’s employment, the Employee shall cooperate fully with INTENSITY in the defense or prosecution of
any claims or actions now in existence or which may be brought in the future against or on behalf of INTENSITY which relate to events or occurrences that transpired while the
Employee was employed by INTENSITY. The Employee’s full cooperation in connection with such claims or actions shall include, but not be limited to, being available to
meet with counsel to prepare for discovery or trial and to act as a witness on behalf of INTENSITY at mutually convenient times. During and after the Employee’s employment,
the Employee also shall cooperate fully with INTENSITY in connection with any investigation or review of any federal, state or local regulatory authority as any such
investigation or review relates to events or occurrences that transpired while the Employee was employed by INTENSITY. INTENSITY shall reimburse the Employee for any
reasonable out-of-pocket expenses incurred in connection with the Employee’s performance of obligations pursuant to this Section 14.
 
15. No Assignment. The Employee acknowledges that the services to be rendered by his pursuant to this Agreement are unique. Accordingly, the Employee shall not assign any
of his rights or delegate any of his duties or obligations under this Agreement.
 
16. Severability. Subject only to the reformation of time, geographical, and occupational limitations as set forth in the next section, all of the terms and provisions contained in
this Agreement are severable and, in the event that any portion or provision of this Agreement (including, without limitation, any portion or provision of any section of this
Agreement) shall to any extent be deemed unenforceable or invalid by a court of competent jurisdiction, then the remainder of this Agreement, or the application of such portion
or provision in circumstances other than those as to which it is so declared unenforceable or invalid, shall not be affected thereby, and each portion and provision of this
Agreement shall be valid and enforceable to the fullest extent permitted by law.
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17. Reformation of Time, Geographical, and Occupational Limitations. In the event that any provision in this Agreement is held to be unenforceable by a court of competent
jurisdiction because it exceeds the maximum time, geographical, or occupational limitations permitted by applicable law, then such provision(s) shall be and hereby are
reformed to the maximum time, geographical, and occupational limitations as may be permitted by applicable law.
 
18. Specific Performance. Both parties recognize that the services to be rendered under this Agreement by the Employee are special, unique and of an extraordinary character,
and that in the event of breach by the Employee of the terms or conditions of this Agreement to be performed by his, INTENSITY shall be entitled, if it so elects, to institute and
prosecute proceedings in any court of competent jurisdiction, either at law or in equity, to obtain damages for any breach of this Agreement to enforce the specific performance
thereof by the Employee, or to enjoin the Employee from engaging in such activity, but nothing contained herein shall be construed to prevent such other remedy in the courts,
in case of any breach of this Agreement by the Employee, as INTENSITY may elect to invoke.
 
19. Connecticut Law; Choice of Forum. This Agreement shall be governed, construed and interpreted by and in accordance with the laws of Connecticut, without reference to
its principles of conflicts of laws. Any actions concerning enforcement of this Agreement or in any way relating to the subject matter of this Agreement shall be litigated only in
Connecticut state or federal courts of proper jurisdiction and venue. Each party hereto expressly agrees to submit to such jurisdiction and venue for the purposes of this
Agreement.
 
20. Entire Agreement. This Agreement constitutes the entire agreement of the parties hereto, and replaces all prior agreements, promises, representations and understandings
between INTENSITY and the Employee whatsoever concerning the limited subject matter hereof (other than stock purchase or other equity arrangements). There are no other
agreements, conditions or representations, oral or written, express or implied, which form the basis for this Agreement.
 
21. Assignment; Successors and Assigns, etc. Neither INTENSITY nor the Employee may make any assignment of this Agreement or any interest herein, by operation of law or
otherwise, without the prior written consent of the other party; provided, however, that INTENSITY may assign its rights under this Agreement without the consent of the
Employee in the event that INTENSITY shall effect a reorganization, consolidate with or merge into any other corporation, partnership, organization or other entity, or transfer
all or substantially all of its properties or assets to any other corporation, partnership, organization or other entity. This Agreement shall inure to the benefit of and be binding
upon INTENSITY and the Employee, their respective successors, executors, administrators, heirs and permitted assigns.
 
22. Modification. No waiver or modification of this Agreement or of any covenant, condition, or limitation contained herein shall be valid unless in a writing of subsequent date
hereto and duly executed by the party to be charged therewith and no evidence of any waiver or modification shall be offered or received in evidence in any proceeding,
arbitration, or litigation between the parties hereto arising out of or affecting this Agreement, or the rights or obligations of the parties hereunder, unless such waiver or
modification is in writing, duly executed as aforesaid. The parties further agree that the provisions of this Section may not be waived except as herein set forth.
 
23. Section Headings. The section headings contained in this Agreement are for convenience only and shall in no manner be construed as part of this Agreement.
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24. Waiver of Breach. The waiver by either party of a breach or violation of any provision of this Agreement shall not operate as, or be construed to be, a waiver of any
subsequent breach thereof.
 
25. Notices. Any and all notices required or permitted to be given under this Agreement shall be sufficient if furnished in writing, sent by certified or registered mail, return
receipt requested, in the case of notice to INTENSITY, to INTENSITY principal executive offices, attention: President or in the case of notice to the Employee, to the most
recent residence address of the Employee appearing in INTENSITY’s records, or to such other address as such party may specify in writing.
 
26. Counterparts. This Agreement may be executed in any number of counterparts, each of which when so executed and delivered shall be taken to be an original; but such
counterparts shall together constitute one and the same document.
 
IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year here above first written.
 
INTENSITY THERAPEUTICS, INC.    
    
By: /s/ Lewis H. Bender   
   Agreed and Accepted
     
  By: /s/ Joseph Talamo
   Employee
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Schedule A
 

● Annual Salary: Three hundred and seventy thousand dollars ($370,000), paid at a bi-weekly rate of $14,230.76, subject to tax and other customary deductions in
accordance with the Company’s normal payroll procedures.

 
● Bonus: Subject to the approval of the Board of Directors you may be eligible to earn an annual discretionary bonus of up to 35% of your base salary. The amount of

this bonus is based, in part, on your performance and the performance of the Company during the calendar year, as well as any other criteria the Company deems
relevant. The Company will pay you this bonus, if any, no later than March 31st of the following calendar year on a pro-rata basis.

 
● Vacation: unlimited; however, you must obtain approval of any days taken in advance by your supervisor (CEO); there are 10 paid holidays.

   
● Stock Options subject to final board approval: Eighty Thousand (80,000) incentive stock options per our employee option plan with a vesting schedule as follows;

25% at 1 year from the start date, 25% at 2 years, 25% at 3 years, 25% at 4 years.
 



● Termination without Cause: Following 3 months of employment, should you be terminated without Cause (defined below), or by your resignation for Good
Reason (defined below), the Company shall pay you, as a lump sum severance payment, subject to tax and other customary deductions, at the time of such
termination, an amount equal to 1 month of base salary during your first year of employment and an additional 1 month of base salary following each year of your
employment anniversary, up to a maximum amount of 6 months of base salary, provided that you provide the Company with a fully-executed general release of
claims in a form satisfactory to the Company and allow such release to become effective by its terms (the “Release Requirement”). You must be actively employed
full-time in order for any such payments to be made.

 
● If there is Termination “For Cause”, as defined below, then no such severance payments will be paid.

 
● Termination For Cause: Termination for Cause (“Cause”) ensues when the employee’s actions are against Company policy, illegal, or may lead to serious

repercussions for the Company, its employees or corporate partners. Termination of employee services with Cause may be necessitated by a serious violation of the
company’s code of conduct, inappropriate disclosure of confidential information or trade secrets, or continuous poor performance as determined by the Board of
Directors. Cause also includes dereliction of duties, poor relationships with other employees, sexual harassment, or treatment of external parties or partner
companies that results in negative outcomes for the Company with such parties.

 
● Termination for Good Reason: Termination for Good Reason shall be defined as; a significant reduction in responsibilities or authority as an executive, a

decrease in material benefits or compensation not due to financial distress of the Company, relocation of Company’s current corporate offices to more than 50
miles further away from your current home. You will have to report an such an adverse event within 60 days. A Good Reason termination requires you to give
prior written notice before terminating for Good Reason 30 days in advance.
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● Change in Control: If there is a Change in Control of the Company (as defined below) and your employment is concurrently with such Change in Control or within

six months after such Change in Control terminated (i) by the Company without Cause, or (ii) by your resignation for Good Reason, then in addition to your rights
under the Company’s employee benefits plans and in addition to your right to receive your accrued but unpaid Base Salary and your expense reimbursements, the
Company shall pay you, as a lump sum severance payment, subject to tax and other customary deductions, at the time of such termination, an amount equal to 4
months of base salary following your one year employment anniversary, 5 months of base salary following your second year employment anniversary and capped at
6 months of base salary following your third year employment anniversary, provided that you provide the Company with a fully-executed general release of claims
in a form satisfactory to the Company and allow such release to become effective by its terms (the “Release Requirement”).

 
For the purpose of this Agreement, a Change of Control occurs for purposes of a Company stock plan in accordance with the definition contained therein, and for all
other purposes a Change of Control occurs if: i) one person (or more than one person acting as a group) acquires ownership of stock of the Company that, together
with the stock held by such person or group, constitutes more than 50% of the total fair market value or total voting power of the stock of such corporation; provided
that, a Change in Control shall not occur if any person (or more than one person acting as a group) owns more than 50% of the total fair market value or total voting
power of the Company’s stock and acquires additional stock; (ii) one person (defined for the purposes of this paragraph to mean any person within the meaning of
Section 13(d) of the Exchange Act), or more than one person acting as a group, acquires (or has acquired during the twelve-month period ending on the date of the
most recent acquisition) ownership of the Company’s stock possessing 50% or more of the total voting power of the Company’s stock; (iii) a majority of the
members of the Board are replaced during any twelve-month period by directors whose appointment or election is not endorsed by a majority of the Board before the
date of appointment or election.

 
● Benefits: Participation in our group insurance such as medical and dental in accordance with the terms and conditions of each plan.

 
● Retirement: Participation in the Company’s 401k plan with 3% match.

 
● Holidays: 10 paid holidays (below) per year, the exact dates to be set each year.

 
  For 2023:
  

§ New Year’s Day
§ Martin Luther King Day
§ President’s Day
§ Memorial Day
§ Independence Day July 4
§ Labor Day
§ Thanksgiving
§ Day after Thanksgiving –
§ Christmas Day –
§ Floating Holiday – Chosen by Employee
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Schedule B
 
Chief Financial Officer
 
The Chief Financial Officer will serve as an integral member of the executive management team, reporting to the CEO. Incumbent will be a closely allied financial, strategic
and operational partner with the CEO in supporting Intensity’s drug development and commercialization efforts over the next several years.
 
The CFO will lead the execution of our c financial reporting, cash management, budgeting, stock option and warrant management, SEC interactions, including the philosophy
for long-range portfolio and organization planning, corporate partnership strategies, in collaboration with the CEO the corporate fund raising and investor activities and
functional execution of these plans.
 
Position Responsibilities Include:
 

● Infuses discipline, innovation, and momentum to Intensity’s financial and business operations, strategic planning and corporate development.
   



● Together with the Principal Accounting Officer, works directly with the company’s auditors, accounting and tax firms to achieve proper financial controls and
reporting while minimizing costs,

   
● Plays an important role in driving long-term financial objectives of the company, a task involving all necessary preparation and representation of the company to

institutional investors and managing the capital markets strategy.
   

● Helps to establishes and develop strategic partnerships, joint ventures, or collaborations on internal programs in concert with the overall corporate plan.
   

● In collaboration with CEO, research and outside counsel, develops IP strategy and process.
   

● Provides strong financial management across all aspects of the company and leadership of business/financial planning, reporting, and analysis as the company
continues to evolve.

   
● Identifies and supports strategic business opportunities (Corp Dev and Bus Dev): relationship sourcing, establishment of diligence room and core positioning, asset

diligence, negotiating, and contracting.
   

● Accountable for the financial and capital strategy.
   

● Defines and establishes NPV estimates, budget projections, financial models and update as needed.
   

● Builds and refreshes corporate deck for investor interactions and messaging, drafts or works with IR/PR firm to draft press releases.
   

● Responsible for the 10Q and 10K documents and all SEC or governmental filings (e.g. taxes).
   

● With CEO, represents company externally at investor, business, and other conferences.
   

● Leads interactions with external stakeholders that support internal development efforts.
   

● Drives additional corporate projects as needed.
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Qualifications:
 

● Minimum of B.Sc. degree in accounting or finance with a CPA.
   

● 10+ years of successful progression in life sciences as a CFO.
   

● Life sciences background is highly desirable.
   

● Accomplished financial executive capable of directing the managerial economics of the company’s operations and serve as external representative with institutional
investors, market analysts, and potential industry partners.

   
● Investor and banker contacts a plus.

   
● Successful track record in clinical stage company strongly preferred.

   
● Excellent interpersonal and verbal and written communications skills with a high degree of attention to detail and quality.

   
● Abstract problem solving, and strong negotiation skills required.

   
● Comfort with financial modeling or review.

   
● Adaptability, flexibility, independence, and resourcefulness to both lead a big vision strategy while also willing to roll-up-sleeves and multi-task to thrive in a

growing environment.
   

● Should have both large and small biotech company experience.
   

● Ability to hold oneself and others accountable for commitments in a positive and effective manner.
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Exhibit 99.1
 

 
Intensity Therapeutics Appoints Joseph Talamo, CPA, as Chief Financial Officer

 
Mr. Talamo brings over 25 years of experience leading financial strategies to support both publicly

traded and privately held, development and commercial stage biopharmaceutical companies
 
SHELTON, CT, December 12, 2023 – Intensity Therapeutics, Inc. (Nasdaq: INTS), a clinical-stage biotechnology company focused on the discovery and development of
proprietary, novel immune-based intratumoral cancer therapies designed to kill tumors and increase immune system recognition of cancers, today announced the appointment of
Joseph Talamo as Chief Financial Officer (CFO). Mr. Talamo will be working at Intensity headquarters as a full time employee. An accomplished executive with more than 25
years of leadership experience in the biotechnology space, Mr. Talamo most recently served as Senior Vice President and Chief Financial Officer of HiberCell. Mr. John
Wesolowski will remain as the Company’s Principal Accounting Officer and Controller.
 
“I am delighted to welcome Joe to Intensity, his wealth of experience as a biotechnology executive and track record of success in leading financial operations will prove
invaluable as we transition to a late-stage clinical company,” said Lewis H. Bender, President and Chief Executive Officer of Intensity. “I look forward to leveraging his
versatile experience as we pursue our goal of treating solid tumors with our lead asset INT230-6.”
 
As CFO, Mr. Talamo will develop and implement Intensity’s financial strategies and lead financial reporting, finance corporate development, strategy and investor relations
efforts while supporting the Company’s overall business goals. Most recently, Mr. Talamo served as the CFO of HiberCell, building the financial and accounting function, and
overseeing the evaluation of financing and strategic initiatives. Prior to HiberCell, Mr. Talamo spent ten years at Caladrius Biosciences, a clinical-stage biotech company
dedicated to the development of cellular therapies, most recently serving as CFO. Before his tenure at Caladrius Biosciences, Mr. Talamo served as Vice President and
Corporate Controller for OSI Pharmaceuticals. Mr. Talamo holds an MBA in Finance and a BBA in Accounting from Hofstra University. He also is a CPA registered in New
York.
 
“I am thrilled to join Intensity at this pivotal time in the Company’s evolution as its lead candidate INT230-6 is anticipated to enter a Phase 3 clinical trial,” said Mr. Talamo.
“Intensity’s novel intratumoral delivery technology is at the forefront of innovation. I look forward to working closely with the team to advance Intensity’s financial strategy
and further its mission to improve the lives of patients who are impacted by the debilitating effects of cancer.”
 

 

 

 

 
About INT230-6
 
INT230-6, Intensity's lead proprietary investigational product candidate, is designed for direct intratumoral injection. INT230-6 was discovered using Intensity's proprietary
DfuseRx℠ technology platform. The drug is composed of two proven, potent anti-cancer agents, cisplatin and vinblastine, and a penetration enhancer molecule (SHAO) that
helps disperse potent cytotoxic drugs throughout tumors for diffusion into cancer cells. These agents remain in the tumor resulting in a favorable safety profile. In addition to
local disease control, direct killing of the tumor by INT230-6 releases a bolus of neoantigens specific to the patient's malignancy, leading to engagement of the immune system
and systemic anti-tumor effects. Importantly, these effects are mediated without immunosuppression that so often occurs with systemic chemotherapy.
 
About Intensity Therapeutics
 
Intensity Therapeutics is a late-stage biotechnology company that applies novel engineered chemistry to turn "cold" tumors "hot" by enabling its aqueous cytotoxic-containing
drug product, INT230-6, to mix and saturate the dense, high-fat pressurized environment of the tumor. As a result of the saturation, Intensity's clinical trials have demonstrated
the ability of INT230-6 to kill tumors and elicit an adaptive immune response within days of injection, representing a truly novel approach to cancer cell death that holds the
potential to shift the treatment paradigm and turn many deadly cancers into chronic diseases. For more information about the Company, including publications, papers and
posters about its novel approach to cancer therapeutics, visit www.intensitytherapeutics.com. INT230-6 has completed enrollment of over 200 patients in two phase 2 and phase
1 dose escalation clinical trials (NCT03058289 and NCT04781725) with various advanced solid tumors; IT-01 in metastatic disease, and IT-02 the INVINCIBLE study, in
presurgical breast cancer. The Company partnered with Merck Sharpe & Dohme (Merck) to evaluate the combination of INT230-6, Intensity's lead product candidate, and
KEYTRUDA® (pembrolizumab), Merck's anti-PD-1 (programmed death receptor-1) therapy, in patients with advanced pancreatic, colon, squamous cell and bile duct
malignancies. The Company also partnered with Bristol-Myers Squibb to evaluate the combination of INT230-6 with Bristol-Myers Squibb's anti-CTLA-4 antibody,
ipilimumab, in patients with advanced liver, breast and sarcoma cancers. Intensity managed the individual combination arms separately with each respective partner via a joint
development committee. The Company also executed agreements with the Ottawa Hospital Research Institute (OHRI) and the Ontario Institute of Cancer Research (OICR) to
study INT230-6 in the INVINCIBLE study, a randomized controlled neoadjuvant phase 2 study in women with early-stage breast cancer.
 
Forward-Looking Statements
 
Certain statements in this press release may constitute "forward-looking statements" within the meaning of the United States Private Securities Litigation Reform Act of 1995,
as amended to date. These statements include, but are not limited to, statements relating to the expected future plans, development activities, projected milestones, business
activities or results. We have based these forward-looking statements on our current expectations and projections about future events, nevertheless, actual results or events could
differ materially from the plans, intentions and expectations disclosed in, or implied by, the forward-looking statements we make. These risks and uncertainties, many of which
are beyond our control, include: the risk that the anticipated milestones may be delayed or not occur or be changed, as well as other risks described in the section entitled "Risk
Factors" in the Company’s SEC filings, which can be obtained on the SEC website at www.sec.gov. Readers are cautioned not to place undue reliance on the forward-looking
statements, which speak only as of the date on which they are made and reflect management's current estimates, projections, expectations and beliefs. The Company does not
plan to update any such forward-looking statements and expressly disclaims any duty to update the information contained in this press release except as required by law.
 
Investor Relations Contact:
 
Argot Partners
Jonathan Nugent
Intensity@argotpartners.com
 
Media Contact:



 
Argot Partners
David Rosen
david.rosen@argotpartners.com
 
 
 


